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Director’s Message
I still remember my first day at 

my first real job. In fact, I remember 
the week leading up to the first day. I 
tried on what I would wear, I did a 
“dry run” on the subway to time 
exactly how long it would take, and I 
reviewed all my notes to be sure I 
knew my new colleagues’ names. 
When I left the office at the end of 
the day, I excitedly called my parents 
to tell them all about it. 

In February, that first day and 
the week leading up to it came for 
our students. 
Hartford bus routes 
were mapped out, 
uniforms were 
ironed, and with 
some butterflies in 
their stomachs, the 
Jr. Apprentices were 
off to practice 
everything we 
learned in the classroom. 

And, like a proud parent, I will 
never forget the giddy phone calls 
and texts I received after that first 
day. I hope you, too, feel some pride 
as you read this newsletter. Without 
your support, the apprenticeships 
would not have happened.

! -Lauren A. Silverstein

JR. APPRENTICES START APPRENTICING
Our students successfully passed through 
several milestones to reach what they 
have been most anxiously 
anticipating... the apprenticeship! 

Here’s how it works: 

• Students apprentice for 3-6 hours per week. 
• Students and Professional-Mentors co-construct a mini-project. 

This mini-project is something that both the students and mentors find 
interesting, worthwhile and meaningful. It requires students to develop and use 
skills important in that career path. Students will present their projects at 
graduation. 

• Professional-Mentors complete two reviews of student progress: once in the 
middle of the apprenticeship period, and once at the end.

• For participation at the apprenticeship and in the program, students receive 
stipends that equate to $10/hour.

• If students exhibit poor attendance or performance in school or the Jr. 
Apprentice program, they do not receive their stipend. 

!!

 APPRENTICE JR. 
! DEVELOPING!THE!FUTURE!WORKFORCE!

THROUGH!WORK!EXPERIENCE!

If I had to pick three words to describe 

my experience in Jr. Apprentice, they 

would be “helpful, motivational, 

inspiring.”

“From working, I’ve learned how 
to control my temper.”

“Now that I have been at my 
apprenticeship, I am reconsidering what I 

want to study in co#ege.”

Check out our student blog to read about students’ 
experiences at their apprenticeships. 

At Bank of America, Domaine processes 
money deposited in the ATM. 

http://jrapprentice.org/who-are-the-jr-apprentices/this-week-in-jr-apprenticestudent-blog/
http://jrapprentice.org/who-are-the-jr-apprentices/this-week-in-jr-apprenticestudent-blog/
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BULKELEY HIGH SCHOOL CORNER: MEET LESLY!  

My name is Lesly and I was born in Puerto Rico. I am the oldest of 4 kids. My oldest 
brother is in the Marine Corps. I truly look up to him. I plan to major in social work and I 
have hopes of getting a Master’s or a Ph.D. I have worked for two companies which helped 
me gain skills such as being patient and interacting more professionally. I applied to be a part 
of the Jr. Apprentice program because I believe that it will help me succeed in having more 
opportunity in the future to get a job and keep a job. 

Apprenticeship Match: New England Assistive Technology Center at Oak Hill
Likes: going to church, playing volleyball, spending time with family and friends, reading, 
writing and chocolate
Dislikes: snakes, disrespectful people, liars, feeling discouraged, feeling sad

 

PROFESSIONAL MENTOR CORNER: 
MEET NICOLE FEENEY, ASSISTIVE TECHNOLOGY SPECIALIST 
NEW ENGLAND ASSISTIVE TECHNOLOGY AT OAK HILL

Nicole Feeney is an Assistive Technology Specialist and Special Educator who provides 
professional development, training, technical assistance, and consultation on the 
continuum of assistive technology devices and services to 
families, educators, therapists, clinicians, and 
healthcare professionals.  She strongly believes in 
promoting community awareness in regards to 
individuals with disabilities and the types of 
technology that encourage independence. 

Nicole has taught students with special needs in the 
classroom as well as helped them to develop and 
improve their skills through the use of assistive 
technology. She has provided ongoing support, 
mentoring, and guidance to her students while 
promoting innovative approaches for their 
employment, independent living and community 
needs. 

A Master’s Degree in Assistive Technology from 
Southern CT State University has also allowed her to 
provide professional development and assistance to 
educators in K–12 settings. She enjoys being a mentor to young students so that they can 
have a better understanding of the types of work available in community service and 
outreach.

NEAT Center 
Apprenticeship

The NEAT Center was established 
to provide information, services and 
access to technology that can 
change the lives of people with 
physical or intellectual disabilities.

In this apprenticeship, students will 
assist the Assistive Technology 
Specialists to provide professional 
development, training, technical 
assistance and consultation on the 
continuum of assistive technlogy 
devices and services to families, 
educators, therapists, clincians and 
healthcare professionals. The 
students will learn the trade of 
implementing technology into the 
lives of individuals with special 
needs. 

Students will develop various skills 
including those using various 
technologies and interpersonal skills 
when working with people with 
disabilities. 

Professional-Mentor Nicole Feeney
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Hard at Work!
Take a look at our students and mentors in action

Don, Taymarra, Nicole and Lesly at the NEAT Center

Tiffany and Tiffany at COMPASS Youth 
Co#aborative 

Bob, Mario and Lauren at the Connecticut Immigrant &Refugee Coalition 

Iveliss and Domaine at Bank of America Amina, Samir and Jose at Organized Parents Make a 
Difference

Sal, Nashae and Vijay at ThinkitDrinkit 

Javier at State Farm
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COLLECTIVE IMPACT: STATE FARM
HELPING US GET TO A BETTER STATE!  

State Farm, one of the nation’s leading insurance companies, 
is also one of our leading partners. State Farm is touching 
our students in multiple ways. 

First, State Farm is an apprenticeship site. One of the local 
Hartford agents dedicates  3-6 hours every week guiding and 
training a Jr. Apprentice in the financial services and 
insurance industry. Our student is gaining invaluable 
experience, and even more importantly has benefited 
immensely from the support, care and concern of his 
mentor. Second, State Farm is our financial literacy sponsor. 
With their support, we can offer financial education to our 
students. This includes lessons on money management, 
budgeting, saving, investing and using credit. This 
partnership also involves State Farm’s presence in our class 
and at many of our events. Says Rose Fonseca, Eastern 
Market Area Multicultural Business Development, “State 
Farm believes building stronger relationships by partnering 
with community organizations...helps get all of our 
communities to A Better State”.

Third, Jr. Apprentice 
recently received the Good 
Neighbor Award. This 
award allows State Farm to 
support organizations in the communities where we live and 
work. “State Farm’s philanthropic mission is to help build 
safer, stronger, better educated communities, which is why 
we have developed a partnership with Jr. Apprentice. We 
believe every young person deserves an education and the 
support that helps them reach their full potential...with 
initiatives such as Jr. Apprentice, young people can remain 
engaged in the classroom while developing valuable skills for 
the workplace”, says Jennifer Young, Community Field 
Specialist. With this award, we can enable our students to 
participate in career readiness education and develop job 
skills through first hand work experience.  
State Farm is directly impacting our students and literally 
changing their lives.  We are so grateful to have such a 
supportive partner and a neighbor. 

THANKS TO SEVERAL NEW SPONSORS! 

 

Please visit JrApprentice.org 
to make a tax-deductible 
donation. 

The number of corporations and foundations that support our work continues to grow. 
Our newest sponsors include: 

Our Jr. Apprentice fiscal year 
is almost over! 

Why wait for next year? 
Join our donor family now!

FISHER 
FOUNDATION 
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Did you know... 
1. ...We started our financial literacy unit? For many of our students, 
this is the first time they’ve earned a paycheck. Thanks to sponsorship from 
State Farm and a Junior Achievement curriculum, we can teach personal 
finance skills such as money management, budgeting, saving, investing and 
protecting ourselves from risk. 

2. ...The weekly blog now has reflections about the students’ 
work experiences?  Now that the apprenticeships have begun, students’ 
blog entries include updates on what they are doing at work each week in 
addition to what they are learning in class. Check it out at: http://
jrapprentice.org/who-are-the-jr-apprentices/this-week-in-jr-
apprenticestudent-blog/

3. ...Jr. Apprentice was invited to Comcast’s Job Shadow Day? As 
this newsletter was going to press, 3 of our Jr. Apprentices were invited to 
attend Comcast’s Job Shadow Day. During the day, students will meet with 
various Comcast employees and learn about their roles at work, get their 
resumes reviewed, and receive career advice. Several elected representatives 
and senior Comcast officials will also be speaking to our students. Pictures 
to follow! Comcast is a sponsor of Jr. Apprentice. 
 
4. ...We’re an evidence-based program? We talk a good game about 
promoting career readiness among Hartford teens...but how do we know we 
are actually achieving this? Jr. Apprentice was developed using evidence of 
what we know works in apprenticeship and mentoring programs.  We then 
engage in multiple evaluation efforts to be sure we are achieving 
what we say we are. At the beginning of the program, all students 
and mentors indicate levels of readiness and then we will survey 
them again at the end of the year. Students also participated in a 
focus group during which they provided us important feedback. 
Also, each week, we choose three students to engage in a deep, 
more personal reflection. In this way, we can be sure students are 
receiving individual attention and feel supported. 

5. ...Graduation is coming up? Our first cohort is graduating 
on May 20, 2014! Graduation will be at Bulkeley High School and 
will include the presentation of students’ mini projects as well as a 
certificate ceremony. 

Vijay and Nashae taking a selfie at work

Amina pondering her budget during our personal finance unit. 
Conclusion? Internet access is a must-have! 

http://jrapprentice.org/who-are-the-jr-apprentices/this-week-in-jr-apprenticestudent-blog/
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