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Director’s Message

Have you ever opened a letter 
that revealed an opportunity so 
exciting it made you smile? My family 
can attest that, to this 
day, I still celebrate 
the “anniversary” of 
receiving such letters. 

Our Jr. 
Apprentice students 
just got that letter. A 
letter that 
congratulated them 
on their 
apprenticeship match. For many, this 
is their first paid job. A job that is in a 
career path of interest and comes 
with a caring mentor, committed to 
their success.

Many of you reading this have 
helped make that letter possible. In 
this issue, you will read about 
partners serving as career mentors, 
leading mock interviews and helping 
students open their first bank 
accounts.   

You will also learn that Bank of 
America named us a Neighborhood 
Builder. Because of this support, we 
know that students in years to come 
will receive impactful letters. We are 
honored and humbled by this award. 

-Lauren A. Silverstein

Becoming “Financially Fit” in 2015
Many people start the new year with goals of getting in 
shape. Our Jr. Apprentice students are going to become 
“financially fit” in 2015. What does financially fit mean? 
Students will learn how to manage their finances and 
make financially responsible decisions that will benefit 
them now, and in the future. For many of our students, 
Jr. Apprentice is the first time they are earning money. 
And so we believe there is no better time to help them 
learn about personal finance. We created a Financial Fit 
Challenge and are thankful to our following partners: 

Daniel Heffernan of Gottfried & Somberg Wealth Management LLC is an 
experienced financial professional who vicariously retires dozens of times a year—
taking each client’s retirement personally, and helping them pursue the financial goals 
they’ve invested in for four or more decades. His work brings together several aspects 
of asset management and retirement income planning into a cohesive financial plan by 
providing clients with comprehensive planning all in one place. Daniel has been 
instrumental in helping us design our financial fit curriculum.

Capital Good Fund is a nonprofit, CDFI-certified financial empowerment 
organization whose mission is to provide equitable financial services that 
create pathways out of poverty. Our Hartford office is very excited to 
partner with Jr. Apprentice for the Financial Fitness Challenge to empower 
our youth to make smart financial decisions and help set them up for success. “We 
especially like this program because it not only gives students the tools they need to 
succeed, but also empowers them to make their own decisions - which creates a much 
longer lasting impact.”, says Cameron Cunningham, Vice President, Connecticut. 

Santander Bank - Matt Gudauskas and Cari Small, Retail 
Banking Branch Managers are helping students learn about the 
benefits of banking and the special student account at Santander. 
Their role at Santander is to provide banking solutions to clients 
which will help them achieve their financial goals. “We look 
forward to helping students learn the basics of banking and how 
to manage their money successfully now and for the future. We 
fully support the Jr. Apprentice program and we think it will 

benefit students in many ways to help them succeed in life.”

 APPRENTICE JR. 
! DEVELOPING!THE!FUTURE!WORKFORCE!

THROUGH!WORK!EXPERIENCE!

Alexis and her family 
are proud to open a 
savings account 
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STUDENT VOICES: MEET DEVON!  

Hi! My name is Devon Williams. I was born in 
Spanish Town, St. Catherine, Jamaica. I moved 
to Connecticut in 2008. Before starting at 
Bulkeley High School, I was in the Excel 
program and we went on trips to New York City 
to see the Statue of Liberty and to Washington, 
D.C. At Bulkeley, I joined the Governance 
Council to try to make the lower school better. 
I also play on the soccer team at Bulkeley. 

I am excited to start my apprenticeship at Think 
it Drink it, a personalized beverage company in 
Hartford, CT. I really enjoy technology, working 
in teams and being hands-on.  I believe I will 
learn a lot at this company and am grateful for 
the opportunity . 

 

Likes: basketball, soccer video games, cars, 
amusement parks, movies
Dislikes: snakes, bullies, big dogs, heights 

PROFESSIONAL MENTOR CORNER: 
MEET EMILY DUNNACK, HEAD OF EDUCATION PROGRAMS, 
CONNECTICUT HISTORICAL SOCIETY 

CT Historical Society 
Apprentice Position

The Jr. Apprentice will be 
responsible for providing 
customer service support for 
family programs, the welcome 
desk, and general museum 
visitors.

Duties include:
-‐ Assisting with drop-in 

Family Programs
-‐ Serving as a gallery 

attendant in the 
museum exhibits

-‐ Working at the 
museum welcome desk.

Skills:
-‐ Interest working with 

people including 
children and the 
general public

-‐ Friendly and open 
personality that enjoys 
a flexible, changing 
environment

-‐ Interest in history, art, 
or museums is a plus!

Emily Dunnack, Head of Education Programs at the Connecticut Historical Society (CHS), has 
been passionate about both museums and working with kids as long as she can remember. She 
comes from a big, close-knit family and she grew up taking care of her younger sisters and 
cousins and later babysitting and being a nanny. Emily’s parents often took her and her sisters to 
museums such as Old Sturbridge Village and Mystic Seaport when she was growing up. At the 
University of Massachusetts, she majored in Art History and was later accepted as an intern at 
the Worcester Art Museum in the Education Department. Emily was thrilled to be able to 
combine her love of working with kids and her love of art and museums. Emily has worked in 
museum education ever since that summer internship and loves her job at the CHS where she 
gets to work with students of all ages, teachers, and public visitors.

The CHS is a history museum and library in Hartford. 
The mission of the CHS is “Connecting you and the 
story of Connecticut.” Emily spends her days 
overseeing the Education Department. The Education 
Department designs and teaches all of the museum 
programs for students who visit the museum on field 
trips and workshops for teachers. Other museum 
activities that fall under Education include Adult 
Programs, gallery tours, volunteers/interns, and special 

programs.
 
Everyone at CHS is very excited to be part of the Jr. 
Apprentice program. The Education Department 
will be a great fit for a Jr. Apprentice because the 
museum is such a dynamic working environment and 

there are opportunities for learning many new skills.  In addition, the Connecticut Historical 
Society is always looking for input from younger people on programming and exhibit ideas. This 
opportunity truly felt like a win-win for both the museum and the apprentice.
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Match Month!
Students and Professional-Mentors interview to find the ideal 

apprenticeship match. 

January is a very exciting time at Jr. Apprentice. It’s 
Match Month! 

Here’s how it works:
1. Professional-Mentors submit their position descriptions.
2. Students receive the “Job Packet” that contains all 

position descriptions. They rank their top two choices 
and provide explanations to back up their choice. 

3. Jr. Apprentice leadership selects a third choice for all 
students based on our knowledge of both the students 
and mentors.

4. Jr. Apprentice provides Professional-Mentors with the 
resumes of students interested in their position.

5. Professional-Mentors and students interview each other.
6. Professional-Mentors and students submit feedback on 

who they think is the best fit.
7. Jr. Apprentice makes the match! 
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COLLECTIVE IMPACT:  HARTFORD CONSORTIUM FOR HIGHER EDUCATION 

Martin Estey, Ph.D., 
Executive Director, 
Hartford Consortium 
for Higher Education

HARTFORD CONSORTIUM FOR HIGHER EDUCATION RECEIVES
BANK OF AMERICA NEIGHBORHOOD BUILDER AWARD

This past November, the Hartford Consortium got the kind of news that nonprofits dream about receiving. We were named a 
Bank of America Neighborhood Builder. “Nonprofits like Hartford Consortium for Higher Education work every day to make our 
community stronger,” said Kevin Cunningham, Connecticut president for Bank of America. “The Neighborhood Builder award 
aims to amplify those efforts so they can expand existing services and continue making a difference in the future.” 

The Bank of America Neighborhood Builder award, given to a Hartford nonprofit annually, is comprised of an unrestricted 
$200,000 grant and leadership training for a senior executive and emerging leader at the organization. Many past recipients say the 
award has had a transformative effect on their operations. 

The Hartford Consortium is honored to be named a Neighborhood Builder and to join the esteemed organizations who make up 
this network. Plans for the award include support to both the Career Beginnings and Jr. Apprentice programs, as well as towards 
resources to articulate the economic impact of our work. 

Since 2004, 18 Hartford-based awardees have received a total of nearly $4 
million in unrestricted funding, and their executive directors and emerging 
leaders have participated in leadership training alongside 1,700 nonprofit 
leaders across the country. Recent recipients in Hartford include Foodshare 
and My Sister’s Place.

In 2014, Hartford was selected as one of 72 other metro areas to join Lumina Foundation’s Community 
Partnership for Attainment, an initiative to empower local communities to identify target populations and work 

to increase degree completion. In partnership with Achieve Hartford! the 
Hartford Consortium is leading this initiative, working with other stake-holders 
to increase the percentage of Hartford Public High School students who go to 
college and attain degrees. Recently attending a Lumina convening in Dallas, 
Hartford Consortium Executive Director, Martin Estey, reports that ‘…we are 
making real progress in Hartford, having already brought together higher 
education, the district, private philanthropy and the community to agree to share 
information on student participation and progress. Once in place, we can begin 
to coordinate services for all college-intending HPS students.’ The Hartford 
Consortium is committed to addressing issues of equity and access to post-
secondary success through such programs as Career Beginnings, Jr. Apprentice, 
Jobs for America’s Graduates, the Center for Higher Education Retention 
Excellence and the Hartford Promise. Lumina Foundation is an independent, 
private foundation committed to increasing the proportion of Americans with 
high-quality degrees, certificates and other credentials to 60 % by 2025.Martin Estey with Haley Glover, 

Strategy Director, Lumina Foundation 
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Upcoming Events
February 2, 2015

Trial period at workplace ends. 
Apprenticeship begins. 

February 10, 2015

End of Financial Fit Challenge Budgeting 
Module. First Raffle Drawing!  

February 24, 2015

Students submit mini-project proposal. 

March 17, 2015

Santander Bank visits Jr.  Apprentice to 
teach about credit. Students challenged to 
apply for debit cards. 

March 31, 2015

End of Savings and Debit modules. Second 
Raffle Drawing!

March 31, 2015

Daniel Heffernan of Gottfried & Somberg 
Wealth Management leads workshop on 
investing. Students make “stock picks”.  

April 21, 2015

Summer job & meaningful engagement 
search planning begins. 

Did you know? 
1. ...Jr. Apprentice students learned how to use LinkedIn and now all have 
a profile? We welcomed back Jenn Whinnem of the CT Health Foundation who 
talked about the benefits of networking and then helped students set up a LinkedIn 
profile so they can build their professional network using this essential technology. 

2. ...Our students publish a weekly blog? Each week, you can learn what is 
happening in Jr. Apprentice by reading our student blog. A different student writes 
each week and we post the blog on our website. Check it out at: http://
jrapprentice.org/who-are-the-jr-apprentices/this-week-in-jr-apprenticestudent-blog/

3. ...Bulkeley Teacher and Jr. Apprentice partner Justin Taylor was a 
featured speaker at a Teach for America gala? Not only did Justin Taylor share 
words of wisdom on the art of teaching, but he also gave a major plug to our work at 
Jr. Apprentice. Check out his speech here: http://vimeo.com/110340363

4. ...Jr. Apprentice was a feature story in the University of Pittsburgh 
School of Education Magazine? Check out the latest edition off PittEd! We are 
grateful for such good publicity!

5. ...Local Hartford professionals volunteered their time to facilitate 
mock interviews for our students? In order to help our students practice for 
their “real” apprenticeship interviews, several local leaders facilitated mock 
interviews and gave students instructive feedback. Thank you to Jennifer Bruening, 
Eliana Cardeno, Jared Chase, Robert Felder, Clare Feldman, Lou Golden, Tiana 
Hercules, Rachel Leventhal-Weiner, Jeremy Race, Roberta Rossi, Dena Shaffer, and 
Glendowlyn Thames. 

Eduardo and his mom open his first 
checking & savings account.

Glendolyn Thames of CT Innovation helps Jose 
prepare for his apprenticeship interviews. 

Don’dre proudly shows of his “Match Letter”. 
He will be an apprentice at Excel Fitness. 
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